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Answer should be written in completely in Engllsh or in Kannada.

 SECTION - A
QPN - @

Answer any FIVE sub;questions from this section. Each sub-question ca_rries.
2 marks. , | ' (5%2=10)

%ﬁ AT 503ND.

=] ébzpmaod ointe WD LVT-T,INeR W3©N @é T,
1. a) What is meant by people management? | '
xS0 IRFRW D0TJed> 7 -
b) What is meant by perfo'rmahcé evaluation? . -
bR SPOERES 20306 9
- ©) -What are ‘Peemetworks"?
} »‘ébodao‘ﬁ@saer Vel nle] 5333 ?:
i d) What is meant by “Work-life- Balance‘?
3R BB BT TRBROT DT ? .
e) What is diversity?
g3 aonded 9 _
f)  State any two modern tools of performance evaluation.
ancbrsméoﬁo m’ao BRI ejz':oai? VT TFCLNGS, cﬁn@de @dcsm 39,
g) ‘Dlstlngulsh between formal and informal communication.
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UR questions from this section. Each question carries 5 marks,

Answer any FO
o8 JEH DT ) (4%5=20)

B Onoos cinde Se), JFen 3ok
2. Bricfly highlight the benefits of diversity in organisations.
300, 3at Tolmeantva R8TTN 898,
3. Analyse the role of manager in different stages of performance management system.
DRLFERBD ARFE D 206 Bo3rve, SIS YT, DTN
4. Briefly explain the causes of stress at workplace.
BURG FUBE, ‘wIB S FCHNTRY RodToN DO
5.  Explain the process of performance evaluation briefly.
SObFERsBaD> TP FRTS T3000308 FOBTHTN HTOR.
6. Write a note on different types of teams in organisation.
~o~m#©cbw QNG Do 30(‘57@ Wi, 0T e3TE3 WBOWD.
(OR/95=0)
Explain the importance of motivation of employees.
VTR, NNY B eCROD WBIBI), DBOR.
SECTION - C
RRALART S 2 '
Answer any TWO'questions from this section. Each question carries 12 marks.

8 ondos odRPBe TR [JNOR LvI0R. ag)é( 337 B 3@ 308N,
(2x12=24)
7. Briefly explain the differences between people management and human resource
management.
wEC NEFEr SHE) SSE MoTEgY ATFIBEHOD IEOVT dﬁ?ﬂ,k’ﬁ@ﬁ% x,‘oi;gmﬂ DROX.
(OR/es5@0)
Explain in detail, the factors influencing people management.
&Rt AsF@sed B WO weth oYY DTN Hox,

@ Scanned with OKEN Scanner



L LT

10.

11.

@) OEBB211

Explain in brief, the different me

TR R0, BRNTIT D0 Hood SRV, Rodzamn Lo,
r ol

thods of performance appraisal.

State the factors de '
| l‘lf:t(\ls determining team performance and explain the measures to enhance
team effectiveness,

33 = T
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(OR/eo5850)
Briefly explain the various types and channels of communication.
ROTHIT 203 Zworeh %y Irrerivy Ro3TN DTOR.

SECTION - D
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Answer any ONE questlon from the followmg section carrying 6 marks. (1x6=6)
TN RPTT3Ae w03 I iﬁ eVZ0R. 90 &30 eaosmfa‘% TRoDTLIT.
Draft a career development plan for a working individual. .
SR SR F3K s epEo, clncaSedsy SR,
Write a note on importance of work-life-balance for an individual.
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